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Overview 

 Privileging 
Indigenous 
knowledge 

 Protecting 
Indigenous 
intellectual property 
and Traditional 
Knowledge 

 Preserving and 
promoting cultural 
integrity 



 Propose that a cultural 
determinants approach to 
wellbeing is a relevant and 
effective way to improve 
outcomes across the social 
determinants of health 

 That any development 
endeavours (education, 
employment, economic 
independence) that fail to 
acknowledge and promote 
cultural perspectives is akin 
to assimilation and risk 
further negative impacts 



  A ‘social and cultural determinants’ approach 
recognises that there are many drivers of ill-
health that lie outside the direct responsibility of 
the health sector and which therefore require 
a collaborative, inter-sectoral approach; 

  There is an increasing body of evidence 
demonstrating that protection and promotion 
of traditional knowledge, family, culture and 
kinship contribute to community cohesion and 
personal resilience; 

  Current studies show that strong cultural links 
and practices improve outcomes across the 
SDH 

 



Historical legacy…. 

 Contemporary and intergenerational 
impacts of historical policy, legislation 

 Unresolved trauma, loss, grief 

 Segregation, protection, assimilation 
policies 

 

“We have the power under the act to 
take any child from its mother at any 
stage of its life…Are we going to have a 
population of one million blacks in the 
Commonwealth or are we going to 
merge them into our white community 
and eventually forget that there were 
ever any Aborigines in Australia?” 

A O Neville, Chief Protector of Aborigines  



Culture… 

  …in its widest sense, culture said to be the whole 
complex of distinctive spiritual, material, 
intellectual and emotional features that 
characterize a society or social group. It 
includes not only the arts and letters, but also 
modes of life, the fundamental rights of the 
human being, value systems, traditions and 
beliefs; 

  Cultural policies aim to protect, stimulate and 
enrich each people's identity and cultural 
heritage, and establish absolute respect for and 
appreciation of cultural minorities and the other 
cultures of the world. The neglect or destruction 
of the culture of any group is a loss to mankind 
as a whole…. 



Chaos and Change 
 Changing face of Aboriginal 
affairs (again)  

 Assimilationist agenda; 
economic rationalisation; 
individual gain v collective 
wellbeing 

 Health Plan and Implementation 
Plan under construction 

  Increasingly contested space – 
LINGOs and NANGOs moving in 
to Aboriginal services; MLAs, GP 
superclinics, local hospital 
boards, PHNs 

  Ideology over evidence 

 Heavy reliance on 1 or 2 
‘leaders’ v collective voice 



Universality 
 Aboriginal values – respect, 
generosity 

 HR principles – self-
determination; priority setting; 
FPI consent; benefit sharing 
(scientific and financial)  

 Aboriginal/Indigenous 
leadership relevant to all 
processes and populations 

 Enriching all aspects of 
development through cultural 
inclusion 

 



Social Determinants 

 Conditions in which people 
are born, grow, live, work and 
age, shaped by the 
distribution of money, power 
and resources at global, 
national and local levels; 

 SDH are mostly responsible for 
health inequities - the unfair 
and avoidable differences in 
health status seen within and 
between countries (WHO)

 These circumstances are in 
turn shaped by a wider set of 
forces: economics, social 
policies, and politics. 



The cultural determinants of health originate from 

and promote a strength based perspective, 

acknowledging that stronger connections to culture 

and country build stronger individual and collective 

identities, a sense of self-esteem, resilience, and 

improved outcomes across the other determinants 

of health including education, economic stability 

and community safety. 

Cultural Determinants of Health 



Cultural Determinants  Human Rights 
 

Domain 

Self Determination UDHR; UNDRIP  HR, law and justice, social 
inclusion 

Freedom from discrimination ICERD; ICESCR Politics, service delivery, social 
policy, law and justice 

Individual and Collective Rights UNDRIP; ICCPR Law and justice, employment, 
economics, social policy 

Freedom from assimilation and 
destruction of culture 

ILO Convention (No. 169) on 
Indigenous and Tribal Peoples; 
ICCPR 

Law and justice, service delivery, 
social policy, politics, education 

Protection from removal/
relocation 

CRC; ICERD; UNDRIP Law and justice, service delivery 

Connection to, custodianship 
and utilisation of country and 
traditional lands 

ILO Convention; ICESCR; 
Convention on Biological 
Diversity 

Native Title and land rights, 
environment 

Reclamation, revitalisation, 
preservation and promotion of 
language and cultural practices 

CRC; ICESCR Education, employment 

Protection and promotion of TK, 
IIP 

ILO Convention; UD Bioethics 
and Human Rights 

Law and justice, ethics 

Understanding of lore, law, 
traditional roles and 

ibiliti  

UNDRIP Education  



Determinant Example Indicator/Measures 
(for example) 

Self Determination ACCH sector The  number of new and 
established CCHS 

Freedom from 
discrimination 

3AQ culturally safe 
services 

Zero tolerance policies 
Increased number of social 
initiatives 
Decreased number of 
complaints to AHRC 

Recognition of individual 
and collective rights 

Citizenship, cultural rights, 
human rights 
Some knowledge cannot 
be individually owned  
e.g. genetic/biological 
information 

Australia incorporates Articles of 
international HR instruments in 
domestic legislation; 
Constitutional reform – does not 
allow Cth to enact racist 
legislation; 
Compulsory research 
agreements that ensure legal 
and ethical protections, 
addressing self determination, 
priority setting, benefit sharing 

Freedom from 
assimilation and 
destruction of culture 

Inclusive policies and 
resourcing 

National curriculum 1 + 2 schools 
addressing history, Indigenous 
culture 
Policy impact assessments 
Political representation 



Determinant Example Indicator/Measures 

Protection from removal/
relocation 

Birthing  
Dialysis 
Education 
Ongoing removal of 
children 

Develop a model of service 
delivery, funded to provide co-
located 1/2/3 services 
The number of ACCHS supported 
to provide comprehensive co-
located care 

Connection to, 
custodianship, and 
utilisation of country and 
traditional lands 

Formal 
acknowledgement and 
validation of cultural 
knowledge and practices 
Upscaling Indigenous 
enterprises 

Increased number of Rangers 
and trainees 
More micro-financing initiatives/
opportunities 
Native Title determinations 
Heritage and national park 
orders 
 

Reclamation, 
revitalisation, 
preservation and 
promotion of language 
and cultural practices 

AIATSIS 
APY Women’s Council 

Language education courses 
Employment of cultural 
educators Funded local cultural 
education initiatives 
Network of CIS 

Protection and promotion 
of TK and IIP 

International HR 
instruments and agencies 
UNPFII, ECOSOC, UNESCO 

Domestic legislation (Cth) 
Ethical guidelines and legal 
protections – custodianship of 
traditional/cultural language, 
songs, stories, images, designs, 
biological material 
Authority to negotiate benefit 



Determinant Example Indicators/Measure 

Understanding of lore, 
law, and traditional 
roles and 
responsibilities 

Re-engaging 
Ngangkaris,  
Traditional Healers and 
cultural educators 

Men’s cultural education 
network – NACCHO and 
member services 
National policy (workforce) - 
Traditional Healers engaged 
and remunerated 



Relevance 
 A ‘social and cultural 
determinants’ approach 
recognises that there are many 
drivers of ill-health that lie outside 
the direct responsibility of the 
health sector and which therefore 
require a collaborative, inter-
sectoral approach; 

 There is an increasing body of 
evidence demonstrating that 
protection and promotion of 
traditional knowledge, family, 
culture and kinship contribute to 
community cohesion and 
personal resilience; 

 Current studies show that strong 
cultural links and practices 
improve outcomes across the SDH 

  Indigenous perspective enriches 
practice for all 



Culture and 
Development 

  Culture constitutes a fundamental dimension 
of the development process and helps to 
strengthen the independence, sovereignty 
and identity of nations. Growth has 
frequently been conceived in quantitative 
terms, without taking into account its 
necessary qualitative dimension, namely the 
satisfaction of man's spiritual and cultural 
aspirations. The aim of genuine 
development is the continuing well-being 
and fulfilment of each and every 
individual…. 



 Balanced 
development can only 
be ensured by making 
cultural factors an 
integral part of the 
strategies designed to 
achieve it; 
consequently, these 
strategies should 
always be devised in 
the light of the 
historical, social and 
cultural context of 
each society. 



Culture and Policy 

 The essential aims of cultural 
policy are to establish 
objectives, create structures 
and secure adequate 
resources in order to create 
an environment conducive to 
human fulfilment.  

 Government must endeavour 
to achieve closer partnerships 
with civil society in the design 
and implementation of 
cultural policies that are 
integrated into development 
strategies.  



Cultural Policies and 
Culture in All Policies 
UNESCO Tools 

  Mexico City Declaration on Cultural Policies 
World Conference on Cultural Policies Mexico 
City 1982  

  Action Plan on Cultural Policies for 
Development 

  UNESCO Analytical Framework (Feb 2011) - 
Culture for Development Indicator Suite 

  Hangzhou Declaration 

  UNESCO Toolbox for Cultural Policies  



UNESCO Culture for Development 
Indicator Suite 

How does culture help address societies’ challenges and 
add value to development interventions?  

  The UNESCO Indicator Suite focuses on three key axes: 

i.  Culture as a sector of economic activity;  

ii.  Culture as a set of resources that adds value to 
development interventions and  
increases their impact; and  

iii.  Culture as a sustainable framework for social cohesion 
and peace, essential to  
human development.  

Culture is understood as playing both an instrumental and 
constitutive role in development  

 



DIMENSIONS INDICATORS 

Economy GDP Employmen
t 

Household 
Expenditures 

Education Education 
for all 

Multilingual 
education 

Arts 
education 

Training of 
Professionals 

Governance 
and 
Institutionality 

Standard –
setting 
framework 

Policy and 
institutional 
framework 

Infrastructure Civil Society 
Participation 

Social 
Participation 

Going-out 
Participatio
n 

Identity 
Building  

Trust of 
Other 
Cultures 

Interpersonal 
Trust 

Self 
determination 

Gender 
Equality 

Objective 
Equality 

Subjective 
Equality 

Communicat
ion 

Freedom 
of 
Expression 

Internet Use Media 
Content 

Heritage Protection 
of 
Heritage 



You say I dream too big, 
I say you think too small 

 NACCHO core business 

 Commission on Cultural 
Determinants of Health and 
Wellbeing(WHO CSDH) 

 UN High Commission IP 

 WONCA, WMA, WHA, WHO 

 




